
IN THE MATTER OF

LOUISIANA PTIYSICAL THERAPY BOARD

Confidential Complaint No. 2020_I_013

BENJAMIN TULL

(LOtlsrANA p. T.A. LTCENSE NO. A2001c)

NOW COME, BENJAMIN TULL (Louisiana Physicat Therapy Assistant License No.A200lG) and the LOLISIANA PIrYsrcAL TIfiRAby BoARD'(hereinafter ..Board,),
appearing through its board member Kathryn Brittain, who agree as follows:

BENJAMIN TUIL is licensed by the Board as a physical therapy assistant in the State ofl.ouisiana, pursuant to t: Louisiana physld rherapy nJr, r,". R.s.'iz:z+o r-2424 er seq., asevidenced by Louisiana physical Therapist License mo. eeoorc.
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, Evidence supports allegations that BENJAMIN TULL documented services for a physicaltherapy nursing home patient on or about April 2, 2020, which were not provided as documented,in violation of:

a' La R'S' 37:2420 (A)(7) - Been found guilty of unprofessional conduct...including
but not limited to departure from, or failure to confoim tL, the minimal standards of acceptable
3d prwailing physical therapy practicg in which pto.""ding actual injury to a patient need notbe established;

b' LAC 46:LrV 345 B(l0xal t**iog or participaring in any conrmunicafion,
advertisement, or solicitation which is farse, frauiulent, ar".gti*I misreaaing or unfair inviolation of board rules, or which contains a false, fraudulent, deceptive, misleading or unfair
statement or claim, including, but not limited to: doormenting servicis provided which have not
been provided as documented or billing for services which haie not been providedl;
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At an infonnal conference held on July 31, 2020, BENJAMIN TULL aftended and was notable to convince the investigative committee that he was not in violation.

4.

In order to avoid a hearing on the disciplinary proceeding against BENJAMIN TULL onthe captioned matter ynder investigation by the Board and to avoid-any further adminisfative orjudicial proceedings the parties agree to thi following, to be made Order of the Bomd:
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a. The Louisiana Physicar Therapy Assistant License No. A200rG of BENJAMIN
TULL is placed on probation for 3 years subject to the following conditions:

(1) Respondent's probationary period begins on Board approval of the consent
agreement.

(2) ptngnaent's probatio,nary period concludes upon receipt by respondent of theBoard a letter acknowledging the close of trre prouationJry period and final exitinterview with the Board to be scheduled by trrf n"*J n*ecutive Director;

(3) During ttre 3 year probationary period, Respondent shall fully cooperate with
the Board representatives making random, unannounced monitoring visits to his
work sites and shall provide complete access to his place of employment,
employment and/or business records, patient ffeatment and billing records, and
all other documentation necess.*y for a fuil legal compliance review.
Respondent shall reimbrnse the Board $150.00 for each such monitoring visit;

(4) During the 3 year probationary period, Respondent shall provide a copy of this
consent order to his employer(s), direct supervisor(s), and any physicat
therapist(s), physical therapist assistant(s), or physical therapy technician(s)
who are supervised by, work for, or contract with Respondent at unybusiness,
including, but not limited to, any business(es) Respondent owns, operates or
manages before providing physical therapy services and shall have such
person(s) notify the Executive Director in writing that he has received and
reviewed a copy of this consent order prior to Respondent providing physical
therapy seryices. Respondent shall do this also with any new or subsequent
employer(s), direct supervisor(s), physical therapisf(s), physicar therapist
assistant(s), or physical therapy technician(s) druing the probationary period;

(5) The 3 year probation period shall be extended for any period of time in which
Respondent is not employed as a physical therapy assistant within the State of
Louisiana and regularly wotking an aggregate over the month that is at least g0
hours per month. If Respondent ceases to be regularly employed as a physical
therapy assistant in Louisiana, he shall nofi$, the Executive Director in writing
within ten calendar days of the last date he has practiced physical therapy in
Louisiana. Likewise, if Respondent retums to work as a physical therapy
assistant within the State of Louisiana, he shall notiff the Executive Director in
writing within ten carendar days of his return to practice;

(6) In addition to the thirty (30) hours of board-approved continuing education
courses or activities required in the biennial renewal period under Rule $ 194,
during each of the 3 years of probation Respondent shall complete an additional
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four (4) hours of continuing education courses in ethical practices related to
documentation and billing per renewal period. The course(s) shall be submitted
in writing to the Board Executive Director for approval prior to taking the
course. Respondent shall also attend one (1) live Jurisprudence Seminar per
renewal period. Respondent shall provide documentation in the fonn of a
course completion certificate to the Executive Director within five (5) calendar
days of receipt of such documentation;

(7) Respondent shall pay the Board the sum of $1,230.00 in pmtial reimbursement
for legal and administative expenses incurred in this -uttrr. This amount may
be paid in a lump sum, or monthry instalrments, if arranged in writing in 

J

advance with the Executive Director, over the tbree years of his probation. In
the event that the Respondent reimburses the Board in monthly installments,
payment shall be submitted to the Board Executive Director no later than the
15ft day of the month. Failure to provide pa)rr.ent by the 15fr day of the month
three times is a basis for frrrther disciplinary action by the Board;

(8) Re.spondent shall comply with La R.s. 3?:2415.8. and notify the Executive
Director of the I-ouisiana physical rherapy Board in writing and prior to a
change of residence to another county, state, or jurisdiction. Upon relocation,
all provisions of this consent order, except the paragraph pertaining to
reimbursement of legal and administrative expenses, are suspended until
Respondent again resides within l,ouisiana, notifies the Executive Director of
his Louisiana residence, and receives written confirmation from the Executive
Director;

(9) Respondent shall mest with the Board, or with the Board's representativg
whenever requested during the probationary period, and shall fully cooperate in
providing information and documents requested in such meetings;

(10) Respondent shall have reliable access to a computer, internet, and telephone" In
accordance with Board Rule $385 Respondent shall provide to the executive
directorhis preferred telephone number and/or email address in writing for
expedited communications regarding compliance with board order within 4g
hours of signing the consent ords. Respondent shal re,ply to Board emails
and telephone calls within four hours of such communication. Respondent shall
notify the Executive Director in writing of any change to their preferred
telephone number and/or email address immediately upon change;

(11) Prior to the start of or refurn to work, or within five (5) days of signing consent
order if cunently engaged in the practice of physieal therapy, the Respondent
is to have an Employer's Agreement submitted for review and approval by the
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LPTB. An Employer Agreement requires that the emproyer assign to
Respondent a single worksite monitor who is over the Respondent on the
organizational chart and will see the Respondent at a minimum of both the
beginning and end of hisarer workday. Respondent will enter into an
Employer's Agreement with each employer or conhactor. Each Emproyer
Agreement and worksite monitor is specific to a single location.If Respondent
is working in multiple locations or with multiple employers, an Ernployer
Agreement and worksite monitor is required for each ]ocation and/or employer.
The worksite monitor(s), as indicated on theEmployer's Agreemen(s), will
submit monthlyhardcopy Performance Evaluations directly to the LPTB for the
duration of the te.r:n of the consent order. Monthly hardcopy perfornance
Evaluations are to be received at the board office no rater than the rSth of the
month. The worksite monitor cannot be a licensee under current disciplinary
action or monitoring with the board.

5.

Respondent declares that, hefels signing this consent order, he is of sound mindftas carefullyread this documenf, understands the conten6 and freely consents to it as valid and binding uponhim' He is aware of his right to a notice of heming, i" . iotm"t administrative hearing and tojudicial review of an administative finding, aoa tJlptesuotution by legal counsel; and freelywaives those rights.

Respondent acknowledges that his failure to comply with any term of this Consent order is abasis for immediate summary suspension of his ficense and for further disciplinary action by theBoard.

Respondent acknowledges that this consent orrder only addresses the specific violationsoutlined above.

Respondent authorizesthe Investigating Board Member, Kathryn Brittain, and legal counselassisting the Investigating Board Member, to present this Consent Order to the full Board for itsconsideration and to fully disclose and discuss with the Board the nature and results of theinvestigation Respondent walyes any objection to such disclosures under ta. R.s. 49:960 andexpressly acknowledges that the disclosure of such information to the Board shall be withoutprejudioe to the Investigative Board Member's authority to file a formal AdministrJve Complaintagainst him, or to the poard's oapacity to adjudicate such Complaint, should the Board decline toapprove this Consent Order. Should the Boad decline to approve this Consent order, Respondentretains all rights to due process including, but not ri*itli to, his right to have notice of any

6.
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ailegations-or charges against him, to adminisbative adjudication of such allegations or charges,
and to a subsequent final decision rendered upon writteri n"ai"g* of fact and c[nclusions of law;

Respondent acknowledges that this Consent order becomes effective only upon signature bythe Board Chair; and

SIGNED, AGREED TO AND 2A20.

TULL
Therapy Assistant License No.

4.2001
176 Snell Road
Hornbeck, LA7I439

By:

BRITTAIN
Investigatory Committee Board Member
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10.

- Respondent acknowledges that all communication regarding compliance with and/or
!t$me11of therequirements of this Consent Order shall be io *itingbetween Respondent andthe Bgard Executive Director. No verbal communication shall be consider"o ptoJorcompliance
or commiinent. Respondeltacknowledgel tlat it is the responsibility of *re nesponoent to fullycomply with the Consent Order ano proaitively communical with the Board Executive Director.

I, BENJAMIN TULL, understand that this Agreement is effective upon affirmative vote by theBoard at formal meeting. It is also understood that should the Board not approve the Consent
Agreement, gy a€reement thereon does not preclude the Board from requiring a formal hearingof my case. I further understand that should rhis Consent Agreement notbe accepted by the Board,the presentation to and consideration by the Board of-this Agreement, including presented
documentary evidence and information, rlutt not unfairly or ilrcg*ty prejudice or preclude theBoard or any of ifs members from further participation in hearing* ,it resoiltion ,itr,"r"proceedings.

lt**",
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BOARD OR,DER

Atrd

ACCEPTANCE OF TIIE coNsENT AGREEIVIENT

BY TI LOUSIANA PI{YSICAL TI{ERAPYBOARD:

il:ffiHl?"H,;qTffi',#-p.":-1T#:rffiffi#ff fiffi:*ffi*:;landmakesitan Orde

FOR TIIE BOARD:
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